CAREER AWARENESS TOOLKIT

Participant: Provider:

The iSOSY Career Awareness Toolkit is meant to help you and your student explore themes that are
important when thinking about the student's future. It is designed for the service provider to address
one unit, or even one question, at a time if there are time constraints. Note that the toolkit could be used
as part of an ongoing, deeper interaction with a student or as part of a one-time conversation.

DIRECTIONS: Choose a unit theme and discuss how strongly the student agrees with each particular
question/statement (pre-score). Explore the corresponding linked resources together and upon
completion, rate how much the student agrees (post-score). Remember that any extra information you
are able to share now can make a big difference later!

Sj—The Ripple Effect

enormous |mpact.

. PRE-SCORE POST-SCORE
Questmnsl 1=disagree 1=disagree

Statements for the 2 2o Resources 2= somewhat

agree agree

Assessment 3=strongly 3= strongly

agree agree

Self- | know what kind of Finding Activities
Awareness activities | find fun. You Enjoy

| have career goals in 10 Examples of
mind already. Career Goals

| know how to deal 7 Tips for Dealing
with change. with Change



https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fheadspace.org.au%2Fblog%2Ffinding-activities-you-enjoy%2F&data=04%7C01%7Cewilliams%40ed.sc.gov%7Cc9bb28b4d1b84794e7a408d9b8b14849%7C2704e2c529f54f7eb91cbd56f0685995%7C0%7C0%7C637743894868541522%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C2000&sdata=0zazdxp40tdkvsDNd5ZTYEO429aqwxFstqDmXHa2DQ4%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Ftoggl.com%2Fblog%2F10-examples-of-career-goals&data=04%7C01%7Cewilliams%40ed.sc.gov%7Cc9bb28b4d1b84794e7a408d9b8b14849%7C2704e2c529f54f7eb91cbd56f0685995%7C0%7C0%7C637743894868541522%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C2000&sdata=RL0bq9NhRtv9CDHGjK7xO0XqMSfdoa8z8oSm6PTj5dI%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fau.reachout.com%2Farticles%2F7-tips-for-dealing-with-change&data=04%7C01%7Cewilliams%40ed.sc.gov%7Cc9bb28b4d1b84794e7a408d9b8b14849%7C2704e2c529f54f7eb91cbd56f0685995%7C0%7C0%7C637743894868531564%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C2000&sdata=KEaiTP4ChdlfdjYjVqLcJRBABS5Fv2jerO4juv6nOWc%3D&reserved=0

Self-

Awareness

cont.

Setting

Questions/
Statements for the
Assessment

| know what kind of
work culture l am
looking for:
-structured or
flexible; commission,
-salaried, or hourly;
-self-employed or
employed by
someone else;
-close supervision or
self-paced; team or
independent;

-long commute or
short, etc.

| can identify
supports in my life

(people, side income,
skills, etc.).

| know how to take
constructive
criticism.

| know my favorite
ways to spend my
time.

| know what | want to
achieve by the time |
am 30, 40, etc.

| have clear,
measurable goals for
my career/finances.

PRE-SCORE
1=disagree
2=somewhat
agree

3 =strongly
agree

Resources

The Four Types of
Organizational
Cultures

The Benefits and
Importance of a
Support System

Constructive
Criticism: What It Is

and How to Take It

How to Spend Time
in Ways That Make
You Happy

How to Figure Out
What You Want in
Life

iSOSY Goal Setting
(p.13)

POST-SCORE
1=disagree
2 =somewhat
agree

3 =strongly
agree



https://www.betterup.com/blog/how-to-give-and-receive-constructive-criticism-at-work
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.inspiredactionatwork.com%2F4-organizational-culture-types&data=04%7C01%7Cewilliams%40ed.sc.gov%7Cc9bb28b4d1b84794e7a408d9b8b14849%7C2704e2c529f54f7eb91cbd56f0685995%7C0%7C0%7C637743894868541522%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C2000&sdata=Gb9LRsYI7MYXqeZU39%2FwbzgEofcU1OpHzGFeFV77JcY%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhighlandspringsclinic.org%2Fblog%2Fthe-benefits-and-importance-of-a-support-system%2F&data=04%7C01%7Cewilliams%40ed.sc.gov%7Cc9bb28b4d1b84794e7a408d9b8b14849%7C2704e2c529f54f7eb91cbd56f0685995%7C0%7C0%7C637743894868521611%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C2000&sdata=wLhlRGtXSA6gOGZGcKLemBb6mffNa2nWO4TgIwpf%2FrQ%3D&reserved=0
https://www.businessinsider.com/how-to-spend-time-in-ways-that-make-you-happy-2012-11
https://www.psychologytoday.com/us/blog/living-forward/201909/how-figure-out-what-you-want-in-life
https://www.osymigrant.org/_files/ugd/3bc542_1cbe9956fb0349a9bd8637f0ed7d2e64.pdf?index=true

Goal

Setting

cont.

Career

Awareness

Questions/
Statements for the
Assessment

| know the
difference between
short-, medium-, and
long-term goals.

| can plan for the
future.

| have skills to
overcome setbacks.

| know what | do NOT
want to do.

| want to work with
my hands and solve
problems.

| know what field |
want to work in.

| know where to find
info about the salary
ranges/ median pay
for a variety of
careers.

| know what
education/ training |
need to get my
dream job.

PRE-SCORE
1=disagree
2 =somewhat
agree

3 =strongly
agree

Resources

iSOSY Goal Setting
(p-17)

iSOSY Goal Setting
(p-23)

iSOSY Goal Setting
(p.19).and

Bureau of Labor
Statistics

My Next Move (or
Mi Préximo Paso)

Career Interests
Game

Non-traditional
Careers (videos)

Compare
Occupations

Bureau of Labor
Statistics (K-12)

POST-SCORE
1 =disagree
2 =somewhat
agree

3 =strongly
agree



https://www.osymigrant.org/_files/ugd/3bc542_1cbe9956fb0349a9bd8637f0ed7d2e64.pdf?index=true
https://www.osymigrant.org/_files/ugd/3bc542_1cbe9956fb0349a9bd8637f0ed7d2e64.pdf?index=true
https://www.osymigrant.org/_files/ugd/3bc542_1cbe9956fb0349a9bd8637f0ed7d2e64.pdf?index=true
https://bls.gov/ooh/
https://www.mynextmove.org/
https://www.miproximopaso.org/
https://career.missouri.edu/career-interest-game/
https://www.youtube.com/playlist?list=PL5AAyLKIyw_oqZwp9R9aXE_MNvCND3ddO
https://www.bls.gov/k12/students/careers/how-can-bls-help-me-explore-careers.htm
https://www.careeronestop.org/Toolkit/Careers/compare-occupations.aspx

Career
Awareness
cont.

Financial
Awareness

Questions/
Statements for the
Assessment

| am familiar with the
job or demand
outlook for various
careers and how
demand for the job/
career | choose may
impact me long-
term.

| know how to list
items specifically in
order toplana
budget.

| know how to
estimate cost of
living.

| am willing to apply
for scholarships and
| know where to look
forinfo about
scholarships.

| know how to open a
bank account and
use the services
offered.

| am aware of the
retirement savings
benefits (or other
benefits) that may
be available ina
variety of careers.

PRE-SCORE
1=disagree
2 =somewhat
agree

3 =strongly
agree

Resources

o Bureau of Labor

Statistics
(Jobseeker/Worker)

iSOSY Finanza
Lessons

Family Budget
Calculator

Finding/Applying for
Scholarships /
Federal Student Aid

Better Banking
Habits to Maximize
Your Savings
Difference Between
Checking Accounts
& Credit Cards

Is Education Worth
1t?

Bureau of Labor
Statistics
(Employee Benefits

Survey)

POST-SCORE
1 =disagree
2 =somewhat
agree

3 =strongly
agree



https://www.bls.gov/audience/jobseekers.htm
https://www.osymigrant.org/_files/ugd/3bc542_e9d1584453124dd9a3b384c454d19660.pdf?index=true
https://www.epi.org/resources/budget/
https://studentaid.gov/understand-aid/types/scholarships
https://www.forbes.com/advisor/banking/better-banking-habits-max-savings/
https://pocketsense.com/difference-between-checking-account-credit-card-account-9582.html#:~:text=The%20primary%20difference%20between%20these,interest%20since%20it%27s%20borrowed%20money
https://www.careeronestop.org/FindTraining/FindYourPath/is-education-worth-it.aspx
https://www.bls.gov/ncs/ebs/

Financial
Awareness
cont.

Education

Questions/
Statements for the
Assessment

| am familiar with a
variety of retirement
savings accounts
and the benefits of
compounding
interest.

| know what kind of
learning | enjoy.

| know what kind of
school(s) | can apply
forinthe state | live
inor where | plan to
study.

| know what an
apprenticeship is.

| know about a
variety of ways/
options for paying
for the education /
training required to
land my dream job.

| know where to find
info on the education
and training needed
for my dream job.

| know how long | will
have to go to school
for the degree/
certification | need
to get my dream job.

PRE-SCORE
1=disagree
2 =somewhat
agree

3 =strongly
agree

Resources

o What's a Good

Returnon

Investment? (video)

How Compounding
Works in the Stock
Market (video)

Discover Your
Learning Style
(video)

Learning Style Self-

Assessment

10 Steps to
Choosing the Right
College

Tuition & Financial
Aid by State

What Should | Look
forin an
Apprenticeship?

College Navigator

Bureau of Labor
Statistics
(Occupational
Outlook Handbook)

Employment
Projections

POST-SCORE
1 =disagree
2 =somewhat
agree

3 =strongly
agree



https://www.youtube.com/playlist?list=PLBqtkN0VZ5hQBGKS_yox6Mha9DKKjz8Xe
https://youtu.be/94LPgaf10Ck
https://www.how-to-study.com/learning-style-assessment/
https://www.usnews.com/education/best-colleges/slideshows/10-steps-to-picking-the-right-school
https://www.nasfaa.org/state_financial_aid_programs
https://successatschool.org/advicedetails/489/look-for-applying-apprenticeship
https://nces.ed.gov/collegenavigator/
https://www.bls.gov/ooh/
https://data.bls.gov/projections/occupationProj

Skills and
Resources

[This section

is for

students
who have

already

identified a

target

field/career.]

Questions/
Statements for the
Assessment

| can list the main
skills required in my
dream job/career.

| canidentify areas
of needed skill
development
through self-
assessment.

| seek opportunities
to learn new skills on
aregular basis.

| know professionals
in my desired career/
field and know how
to build relationships
with them.

| have a mentor in my
desired field.

| have the ability to
identify the hard and
soft skills | already
possess and give
examples of how
they are important in
my desired career.

PRE-SCORE
1=disagree
2 =somewhat
agree

3 =strongly
agree

Resources

o Bureau of Labor
Statistics
(Occupational

Outlook Handbook)

« Identify Your Skills

(video)

« Identify Your Skills

(activity)

« Neuroplasticity
(video)

o Bureau of Labor
Statistics

(Interview with a...)

« 5Tips for Finding a
Great Mentor

« Hard Skills vs. Soft

Skills: What's the
Difference?

POST-SCORE
1 =disagree
2 =somewhat
agree

3 =strongly
agree



https://www.bls.gov/ooh/?id=JJJ0QQQ&action=JJJ1QQQ&page=JJJ2QQQ&name=JJJ3QQQ&f=JJJ4QQQ&url=JJJ5QQQ&email=JJJ6QQQ&type=JJJ7QQQ&file=JJJ8QQQ&title=JJJ9QQQ&code=JJJ10QQQ&q=JJJ11QQQ&user=JJJ12QQQ&token=JJJ13QQQ&t=JJJ14QQQ&c=JJJ15QQQ&data=JJJ16QQQ&mode=JJJ17QQQ&order=JJJ18QQQ&lang=JJJ19QQQ&p=JJJ20QQQ&key=JJJ21QQQ&status=JJJ22QQQ&start=JJJ23QQQ&charset=JJJ24QQQ&s=JJJ25QQQ&post=JJJ26QQQ&login=JJJ27QQQ&search=JJJ28QQQ&content=JJJ29QQQ&comment=JJJ30QQQ&step=JJJ31QQQ&ajax=JJJ32QQQ&debug=JJJ33QQQ&state=JJJ34QQQ&query=JJJ35QQQ&error=JJJ36QQQ&save=JJJ37QQQ&sort=JJJ38QQQ&format=JJJ39QQQ&tab=JJJ40QQQ&offset=JJJ41QQQ&edit=JJJ42QQQ&preview=JJJ43QQQ&filter=JJJ44QQQ&from=JJJ45QQQ&view=JJJ46QQQ&a=JJJ47QQQ&limit=JJJ48QQQ&do=JJJ49QQQ&plugin=JJJ50QQQ&theme=JJJ51QQQ&text=JJJ52QQQ&test=JJJ53QQQ&path=JJJ54QQQ&pass=JJJ55QQQ&dir=JJJ56QQQ&show=JJJ57QQQ&h=JJJ58QQQ&value=JJJ59QQQ&filename=JJJ60QQQ&redirect=JJJ61QQQ&year=JJJ62QQQ&group=JJJ63QQQ&template=JJJ64QQQ&subject=JJJ65QQQ&m=JJJ66QQQ&u=JJJ67QQQ&dest=JJJ68QQQ&uri=JJJ69QQQ&continue=JJJ70QQQ&window=JJJ71QQQ&next=JJJ72QQQ&reference=JJJ73QQQ&site=JJJ74QQQ&&3SfYX=JJJ75QQQ&
https://www.youtube.com/watch?v=3xsNo7dWK_M
http://www.collegetransition.org/wp-content/uploads/2017/10/ICAcurriculumguide.pdf
https://www.youtube.com/watch?v=Rx6kjzGPQ0c
https://www.bls.gov/careeroutlook/department/interview.htm
https://www.sciencenewsforstudents.org/article/five-tips-for-finding-a-great-mentor
https://www.thebalancecareers.com/hard-skills-vs-soft-skills-2063780
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